NOMINATIONS COMMITTEE
CANDIDATE INFORMATION PACK

Background:

The Nominations Committee is a new committee arising from the new Byelaws that replaces
the Elections Committee. Its purpose is to support Council to grow a pipeline of skilled
volunteers through appointments and/or election of members to Council and Standing
Committees.

Other key roles are:

e Support processes for recruiting and selecting Council and committee positions.

e Support the Society to achieve diversity across Council and its reporting committees.
It has a broad range of functions beyond this — see its related regulation R-G-09
Nominations Committee to find out more (attached as Appendix A)

The Nominations Committee comprises current trustees, recent trustees and three members
of the Society who have not been on Council. (See current membership in appendix B.)

Time commitment
Members of the Nominations Committee shall serve a three-year term..
The Nominations Committee shall meet at least four times a year, normally remotely.

The typical time commitment is four one-hour meetings annually, and is likely to include some
additional reading and exchanges of emails, and may also include up to two days serving on
selection interview panels. It may vary from year-to-year depending on the number of
vacancies and applicants.

Who can apply

Any Voting Member (Student Members, Fellows and Honorary Fellows) who has never served
on Council.

Person Specification (essential)

¢ Voting Member of the Geological Society (a Fellow, Honorary Fellow, or Student Member)
at the time of submission of their expression of interest.

e Ability to commit to the time needed for the role.

¢ Understanding of Nominations Committee’s objectives, role and responsibilities

¢ Ability to maintain the confidentiality of all sensitive / confidential information

How to apply: Submitting your expression of interest

All Voting Members wishing to serve on the Nominations Committee should submit the
Nominations Committee Expression of Interest Form on the Reporting committees page.

Note: Interested members may put forward questions about the role prior to submitting their
expression of interest via secretary@geolsoc.org.uk.

Expression of Interest should be <300 words

Please include in your Expression of Interest:


https://www.geolsoc.org.uk/media/rpgplyhb/r_g_09-nominations-committee-mar-2026.pdf
https://www.geolsoc.org.uk/media/rpgplyhb/r_g_09-nominations-committee-mar-2026.pdf
https://www.geolsoc.org.uk/about-us/governance/reporting-committees/
mailto:secretary@geolsoc.org.uk

o Why are you interested in serving on the Nominations Committee?

o Please provide current and background information about yourself, such as your
experience of studying or working in geoscience, your professional interests, etc

o What is your experience, if any, of volunteer or committee work?

Selection Process, Timeline and Key Dates:
1 Sep — 8 Oct 2026: Call for Expressions of Interest.

1 Sep — 8 Oct 2026: Interested candidates may contact the Society to discuss this role before
submitting an Expression of Interest via secretary@geolsoc.org.

15 Oct 2026: Nominations deadline. Expressions of Interest reviewed by Nominations
Committee.

19 — 30 Oct 2026: Selected candidates invited for a ~30-minute interview with a panel of 2-3
Nominations Committee members. Proposed dates and timings to follow.

6 Nov 2026: Candidates are informed of outcome.

Mid-Nov 2026: New Nominations Committee Members attend Nominations Committee
meeting (date TBC).

Equity, Diversity, Inclusion and Accessibility (EDIA)

We are committed to supporting diversity amongst our staff and Fellowship, and have made it
a priority to help encourage and celebrate equity and inclusion in geoscience education and
professions.

As the UK professional body for geoscientists, we believe that everybody should have the
opportunity to fulfil their potential, regardless of disability, ethnicity, gender, sexual orientation,
or other diversity characteristic. We believe that making the geosciences more inclusive will
benefit individuals, the science, and society.

Improving diversity, equity and inclusion in geoscience education and professions, and in the
Geological Society itself, is a long term goal which will involve generational change.

In September 2014 we formalised this commitment by becoming a signatory to the Science
Council’s Declaration on Diversity, Equity and Inclusion. This Declaration sets out our ambition
to improve diversity, equity and inclusion across geoscience communities.

Read more on our EDIA page



https://www.geolsoc.org.uk/about-us/edia

Appendix A: Regulation R-G-09 Nominations Committee
Number: R/G/9 - Issue: 3 Approved by: Council Date: 4 March 2026

Thic GENERAL REGULATIONS
! v NOMINATIONS COMMITTEE

1 OBJECTIVE

To support Council to grow a pipeline of skilled volunteers from within and outside the Society’s
membership, through appointments and/or election of members to Council, the Advisory Panel,
and Standing Committees.

2 SCOPE

This Regulation covers the responsibilities of the Nominations Committee and the procedures to
be followed for the conduct of meetings of the Nominations Committee.

3 RELATED REGULATIONS

R/G/10 Nomination and Election of Non-Officer Trustees

R/G/20 Nomination and Election of Officers

4 PROCEDURE

4.1 The Nominations Committee shall have the following responsibilities:

i.  Monitor and develop talent at all levels of governance of the Society to ensure a strong
pipeline of candidates for Council and the Advisory Panel.

ii. Assess the existing capabilities of Council and the Advisory Panel to identify other skills
and attributes that are required and when they are needed through a continuous
process.

iii.  Agree the skills and attributes required for the various roles to fill vacancies

iv.  In appraising the attributes of candidates and potential candidates, the Committee shall
refer to the Seven Principles of Public Life as the expected ethical behaviours of the
Society’s volunteers.

v. Arrange and provide representation on interview panels when required for Officer roles,
appointed or co-opted Trustee positions, the Advisory Panel, and Standing Committees
and manage the nominations process in line with the Regulations to put forward a
cohort for election by members or appointment as appropriate.

vi.  Actively encourage members to become involved at all levels of the Society.

vii.  Support the Society to achieve diversity across Council and the Advisory Panel.
viii.  Promote live and anticipated vacancies to potential candidates and more generally to
the geoscience community and provide information about positions.

4.2 The Nominations Committee shall comprise current trustees, recent trustees and members
of the Society who have not been on Council.

4.3 Members of the Nominations Committee shall be selected by Council with the exception of
the three members of the Society who have not been on Council. An open call to members
shall be made to fill these three positions and they will be selected by the Nominations
Committee, with the appointment subject to confirmatory approval by Council.
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4.4 Members of the Nominations Committee shall serve a three year term which may be
extended once by up to a further three years.

4.5 The Nominations Committee shall appoint a chair from within its membership. The position
of Chair shall be held for a period of three years.

4.6 The Nominations Committee shall meet at least four times a year, in person or remotely.
Five members of Nominations Committee shall form a quorum.

4.7 Minutes of each meeting shall be taken in accordance with the current Society guidelines.
4.8 Nominations Committee shall report to Council following each meeting.
Annex A: The Seven Principles of Public Life

The Seven Principles of Public Life outline the ethical standards those working in the public sector
are expected to adhere to. First set out by Lord Nolan in 1995, they have come to be known as
the “Nolan Principles”. Following these Seven Principles is considered to result in positive
governance outcomes. See: seven-principles-of-public-life.pdf

Selflessness
Holders of public office should act solely in terms of the public interest. They should not do so in
order to gain financial or other material benefits for themselves, their family, or their friends.

Integrity

Holders of public office should not place themselves under any financial or other obligation to
outside individuals or organisations that might seek to influence them in the performance of their
official duties.

Objectivity

In carrying out public business, including making public appointments, awarding contracts, or
recommending individuals for rewards and benefits, holders of public office should make choices
on merit.

Accountability
Holders of public office are accountable for their decisions and actions to the public and must
submit themselves to whatever scrutiny is appropriate to their office.

Openness

Holders of public office should be as open as possible about all the decisions and actions that they
take. They should give reasons for their decisions and restrict information only when the wider
public interest clearly demands.

Honesty
Holders of public office have a duty to declare any private interests relating to their public duties
and to take steps to resolve any conflicts arising in a way that protects the public interest.

Leadership
Holders of public office should promote and support these principles by leadership and example.
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Appendix B: Nominations Committee current membership

Nominations Committee

Current Membership includes:

Ruth Allington (past President)

Keith Myers (Treasurer)

Jessica Smith (President)

Helen Smyth (past Council Member)
Kevin Stephen (Council Member)
Vacant (Non-Council Member)
Vacant (Non-Council Member)

Vacant (Non-Council Member)

In attendance:
Simon Thompson (Chief Executive)
Christina Marron (EA)





